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STATE OF IOWA, STATE BOARD OF
REGENTS,

PUBLIC EMPLOYER
AND CASE NO. 2125
UNI~-UNLITED FACULTY (AAUP IHEA),

PETITIONER/CERTIFIED
EMFLOYEE ORGANIZATION

o Nt N o Nt Nt Voot Sl St “r? ol

ORDER NUNC PRO TUNC

The Board, having reviewed the Amendment of Certification and the adminis-
crutive file in the above-referenced case, finds that the State Board of Regents
did not stipulate to the amendment of certification but that the Board of Regents
filad a document with the Board stating, in relevant part “... the Regents have‘h
no bagls for either objecting to or agreeing with the petition in Case No. 2125.”
Accordingly:

IT IS HSREBY OKRDERED, nunc pro tunc, that the Board's Amendment of Certi-
fication 1ssued February 9, 1983, is amendedv to provide the State Board of
Regents' wfitten position with respect to the above-referenced case.

DONE by the Public Employment Relatioans Board this 28th day of March, 1983

%\nr&

PETER L.J. PASHLER, BOARD MEMBER
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STATE OF IOWA, STATE BOARD OF REGENTS,
PUBLIC EMPLOYER

AND

UNI-UNITED FACULTY (AAUP/IHEA),

PETITIONER/CERTIFIED

)
)
)
)
)
) CASE NO. 2125
)
)
)
EMPLOYEE ORGANIZATION )

AMENDMENT OF CERTIFICATION

Upon a petition for amendment of certification duly filed under Section
13 of the Public Employment Relations Act and Rule 4.6 of the Public Employment
Relations Board's Rules and Regulations, the parties waived hearing and filed
with the Public Employment Relations Board a stipulation of amendment of certi-~
fication. ‘

Said stipulation having been tentatively approved by the Board and the
Board having no objections;

ORDER

IT IS HEREBY ORDERED that the certification of the UNI—United Faculty
(AAhP/IHEA) previously issued in Case Nos. 590 and 603, be amended to the following:
UNI-United Faculty.

DONE by the Public Employment Relations Board this 9th day of February,

1983.
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STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

STATE BOARD OF REGENTS,
- PETITIONER

AND CASE NO. 1252

UNI/UNITED FACULTY, AAUP/IHEA

CERTIFIED EMPLOYEE
ORGANIZATION

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act and Rule
4.6 of the Puplic BEmployment Relations Board's Rules and Regu-
lations, the above-named parties filed with the Board a stipulation
clgrifying the bargaining unit found appropriate in Board Case
Nos. 590 and 603;

Said stipulation leaving been tentatively approved by the Board
and posted in conformance with the Board's Rules and Regulations,
and no objections having been filed thereto:

\
ORDER

IT IS HEREBY ORDERED that the bargaining unit previously deter-
mined in Case Nos. 590 and 603, and the certification of UNI/United

Faculty AAUP/IHEA in those cases be amended to read as follows:

INCLUDED: All full-time and regular part-time faculty
with the rank of professor, associate professor, assis—
tant professor, instructor and lecturer (including
adjunct faculty) plus all professional librarians with
faculty status employed by the University of Northern
Iowa in one of the following categories:
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(1) a) Part-time faculty (as defined above) |
who are appointed for no less than a
50% appointment (6 teaching hours or
more) for two semesters;

b) Computation of credit-hours and per-
centage appointments for the above
shall be averaged between semesters
except in instances of two successive
one semester contracts where the sec~
ond semester contract is less than a
50% appointment in which event the
faculty member shall not be in the
unit.

{(2) Part~time faculty (defined above) who
are appointed for not less than two
credit hours or not less than a 20%
appointment for three semesters.

(3) All faculty (defined above) employed
by the University of Northern Iowa for
two consecutive semesters on a full-
time basis or who work on a part-time
basis greater than set forth in (1) and
(2) above.

EXCLUDED: Department heads, and all supervisory and con-
fidential employees excluded by Section 4 of the Public
Employment Relations Act and all other employees of the
University of Northern Iowa.

DONE by the Public Employment Relations Board this 27th day

N

of October, 1978.

JOHN /R. LOTHL > B&ARD MEMBER
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STATE OF IOWA

PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

STATE OF IOWA,
PUBLIC EMPLOYER

AND
UNI FEDERATION OF TEACHERS (LOCAL XO.
1894, AFT), CASE NOS. 590 & 603

PETITIONER, CASE 0. 590

ANy
S

UNI - UNITED FACULTY (AAUP/IHEA),
PETITIONER, CASE NO. 603 -

ORDER OF CERTIFICATION

wa on this 3rd day of. December, 1976, the Board being advised
that an election was conducted pursuant to QOrder of the'éoard, and
that UNI - United Faculty (AAUP/IHEA),
an employee organization, received an affirmative vote of the majority
of employees in the bargaining unit, and the Board ﬁaving further
found that the employee organization has fully complied with all
regulations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY..THE BOARD that UNI - United Faculty
(AAUP/IHFA), o should be, ané ﬁereby is, -
designated and certified by this Board to be the exclusive bargaining
representative for the employees of the State of Iowa,

‘ a public employer, in the

following bargaining unit: ' '
INCLUDED: All full-time and regular part-time
instructors, assistant professors, associate

professors, professors and librarians with
faculty status.

EXCLUDED: Department heads and all supervisory
and confidential employees excluded by Section

4 of the Public Employment Relations Act and

all other employees of the University of Northern
Iowa,

DONE by the Public Employment Relations Board

il

JOH R. LOIBEY, BOARD MEMBER




