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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD.:

VINTON-SHELLSBURG COMMUNITY SCHOOL
DISTRICT,
Public Employer,

VINTON-SHELLSBURG EDUCATION
ASSOCIATION,

)
)
)
and ) CASE NO. 5247
)
)
Petitioner. )

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1995) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board and adds the position of Nurse the existing
list of positions specifically included in the bargaining unit; a
Public Notice of Proposed Decision of Amendment of Bargaining Unit
was posted in conformance with PERB Rules; and no objections were
filed, therefore:

IT IS THEREFORE ORDERED that the bargaining units previously
determined in Case Nos. 111 and 320 and amended in Case Nos. 1205
and 3076, and the certification of Vinton-Shellsburg Education
Association, is amended to read as follows:

INCLUDED: All full-time and regular part-time professional
personnel, including but not limited to: classroom
teachers, librarians, guidance counselors, department
heads and section leaders, and nurses.

EXCLUDED: Administrators, and instructional services director,
activity coordinator, teacher aides & associates, and all
other professionals who work with teachers as clerks,
aides, custodians, bus drivers & mechanics & mechanic
helpers, summer driver ed. staff, secretaries, cooks and
cooks’ helpers, and all those excluded by Section 4 of
the Act.

DATED at Des Moines, Iowa this 25th day of January, 1995.

PUBLIC EMPLOYMENT RELATIONS BOARD

A

RICHARD R. RAMSEY, CHAI

cc: Duane Fisher
Steve Adams
Patricia McClure
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STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

VINTON-SHELLSBURG COMMUNITY SCHOOL
DISTRICT,
Public Employer,

and CASE NO. 4734

VINTON-SHELLSBURG EDUCATION ASSOCIATION
Certified Employee Organization.

AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed under
Rule 4.8 of the Public Employment Relations Board [Board or PERB]
Rules. Said petition has been tentatively approved by the Board;
a Public Notice of Proposed Decision of Amendment of Certification
has been posted in conformance with PERB rules; and no objections
have been filed, therefore:

IT IS HEREBY ORDERED that the certification of Vinton
Education Association, issued in Case No. 320 and amended in Case
Nos. 1205 and 3076 and the certification of Shellsburg Education
Association issued in Case No. 111, should be and hereby is amended
to read as follows:

VINTON-SHELLSBURG EDUCATION ASSOCIATION
DATED at Des Moines, Iowa this _24th day of June, 1992.
PUBLIC EMPLOYMENT RELATIONS BOARD

RICHARD R. RAMSEY, CHAIW
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STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

VINTON COMMUNITY SCHOOLS,
Public Employer,

and

CASE NO. 3076

VINTON EDUCATION ASSOCIATION,
Petitioner,
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AMENDMENT OF UNIT AND CERTIFICATION
Upon a petition for amendment of bargaining unit duly filed under §13 of the
Public Employment Relations Act and Rule 4.6 of the Public Employment Relations
Board's Rules and Regulations, the parties waived hearing and filed with the
Public Employment Relations Board a stipulation of amendment of bargaining unit.
Said stipu]ation having been tentatively approved by the Board and the

Board having no objections;
ORDER

IT IS HEREBY ORDERED that the bargaining unit previously determined in Case
No. 320 and the certification of Vinton Education Association in that case be and
hereby is amended to read as follows:

INCLUDED: A1l full-time and regular part-time professional personnel,
including but not limited to classroom teachers, 1librarians,
guidance counselors, department heads and section leaders.

EXCLUDED: Administrators, and curriculum coordinator, activity coordinator,
nurses, teacher aides, teacher associates, and all other para-
professionals who work with teachers as clerks or aides; custo-
dians, bus drivers, and bus mechanics and mechanics' helpers,
summer driver education staff, secretaries, cooks and cooks'
helpers, all those excluded by Section 4 of the Act.

DONE by the Public Employment Relations Board this 9th day of January, 1986,

JAMES A, McCLIMON, BOARD MEMBER
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IN THE MATTER OF:

VINTON COMMUNITY SCHOOL DISTRICT,
PUBLIC EMPLOYER

AND Case No. 1205

VINTON EDUCATION ASSOCIATION, ORDER

PETITIONER
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(Amending Case No. 320)

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition‘foxga@epdment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act and Rule
4.6 of the Public Employment Relations Board's Rules and Regula-
tions the parties waived hearing and filed with the Public
Employment Relations Board a stipulation of bargaining unit ex-
cluding the Activities Coordinator from the previously determinéd
bargaining unit.

Said stipulation having been tentatively approved by ﬁhe
Board and posted in conformance with the Board's Rules and Regula-
tions, and no objections having been filed thereto, and the Board

having no objections;

ORDER
IT IS HEREBY ORDERED that the bargaining unit previously
determined in case no. 320 and the certification of Vinton Education
Association in that case be and hereby are amended to read as
follows:
INCLUDED: All full-time and regular part-time professional per-
sonnel including, but not limited to, classroom teachers,

librarians, guidance counselors, department heads,
section leaders, and nurses.
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EXCLUDED: Administrators, curriculum coordinator, activities
coordinator, teacher aides, teacher associates, and
all other para-professionals who work with teachers as
clerks or aides; custodians, bus drivers, and bus
mechanics and mechanics' helpers, secretaries, cooks
and cooks' helpers, summer driver education staff,
and those excluded by Section 4 of the Act.

DONE at Des Moines, Iowa this 31st day of May, 1978,

PUBLIC EMPLOYMENT RELATIONS BOARD




STATE OF 10WA
PUBLIC EMPLOYMENT RELAT IONS BOARD

IN THE MATTER OF:

VINTON COMMUNITY SCHOOL DISTRICT,
PUBLIC EMPLOYER

AND Case No, 320

VINTON EDUCATION ASSOCIATION,
PETITIONER

ORDER OF CERTIFICATION

Now on this 1st day of October , 1975, the Board being advised that
an election was conducted on SEptember 6, 1975 , pursuant to order of
the Public Employment Relations Board and that Vinton Education
Association ) ’
an employee organization, received an affirmative vote of a majority
of employees in the bargaining unit, and the Board having further
found that the aforesaid employee organization has fully complied -
with all regulations of the Public Employment Relations Act and the
rules and regulations thereunder, :

IT IS HEREBY ORDERED BY THE BOARD that Vinton Education Association

should be and hereby is designated and certified by this Board to be
the exclusive bargaining representative for the employees of

Venton Community School District C
a public employer, in the following bargailning unit:

INCLUDED: @11 full-time and.regular part-time professional personnel
1ngluding but not limited to, classroom:teachers, librarians,
guidance counselors, department heads, section leaders and
nurses. . : o

EXCLUDED: Administrators, and curriculum coordinator, teacher aides,
teacher associates, and all other para-professionals who . .
work with teachers as clerks or aides; custodians, bus
drivers, and bus mechanics and mechaniecs'helpers, secretaries
cooks, and cooks' helpers, summer driver education staff, all
those excluded by Section 4 of the Act. :

DONE by the Public Employment Re}ations Board

By C iy Mt

Edward F. Kolker, Chairman
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STATE OF I10WA
PUBLIC EMPLOYMENT RELAT IONS BOARD

IN THE MATTER OF:

SHELLSBURG COMMUNITY SCHOOL DISTRICT,
PUBLIC EMPLOYER

AND Case No., 111

SHELLSBURG EDUCATION ASSQCIATION,
PETITIONER

“ORDER OF CERTIFICATION

Now on this 9th day of June s, 1975, the Board being advised that

an election was conducted on May 28, 1975 ', pursuant to order of

the Public Employment Relations Board and that Shellsburg Education
Association

an employee organlzatlon, received an affirmative vote of a majority .

of employees in the bargaining unit, and the Board having further

found that the aforesaid employee organization has fully complied

with all regulations of the Public Employment Relations Act and the

rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that Shellsburg Education
Association

should be and hereby is designated and certified by this Board to be

the exclusive bargaining representative for the employeeu of
Shellsburg community School District

a public employer, in the following bargaining unit:
INCLUDED: All professional employees including classroom teachers,

guidance counselors, librarians, nurses, specxal education
teachers and special resource staff. .

EXCLUDED: Superintendent, assistant superintendent, principals
athletic director and all other persons excluded by Section 4
of the Act.

DONE by the Public Employment Relations Board

4 Y —/]
(i;%LUbMJ Tfé””fécbag,

EDWARD F. KOLXER, CHAIRMAN




