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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD - e
: - b

UNION COMMUNITY SCHOOL DISTRICT,
Public Employer,

. .
ot PR S

UNION EDUCATION ASSOCIATION,

)

)
and ) CASE NO. 4963

)

Certified Employee Organization. )

AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed under
Rule 4.8 of the Public Employment Relations Board [Board or PERB]
Rules. Said petition has been tentatively approved by the Board;
a Public Notice of Proposed Decision of Amendment of Certification
has been posted in conformance with PERB rules; and no objections
have been filed, therefore:

IT IS HEREBY ORDERED that the certification of Dysart-Geneseo
Education Association, i1ssued i1n Case No. 770 and the certification
of La Porte City Education Association, i1ssued in Case No. 301, be
and hereby are amended to read as follows:

Union Education Association
DATED at Des Moines, Iowa this _Z&7% day of August, 1993.

PUBLIC EMPLOYMENT RELATIONS BOARD

o) # g

Richard R. Ramsey, Chaizﬁéﬁ

cc: Roger White
Ron Crooks
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STATE OF IOWA
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF

LA PORTE CITY COMMUNITY SCHOOL DISTRICT
PUBLIC EMPLOYER

AND Case No, 301

LA PORTE CITY EDUCATION ASSOCIATION
PETITIONER

ORDER OF CERTIFICATION

\

Now on this 1lst day of October , 1975, the Board being advised that
an election was conducted on September 9, 1975 , pursuant to order of
the Public Employment Relations Board and that La Porte City Education
Association

an employee organization, received an affirmative vote of a majority
of employees in the bargaining unit, and the Board having further
found that the aforesald employee organization has fully complied

with all regulations of the Public Employment Relations Act and the
rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that La Porte City Education Association

should be and hereby is designated and certified by this Board to be
the exclusive bargaining representative for the employees of

La Porte City Community School District

a public employer, in the following bargaining unit

INCLUDED All professional non-administrative staff, including classroom

teachers, guidance counselors, librarians, and school nurses.

EXCLUDED. Superintendent, prancipals, vice-principals, all non~-professional

employees and all those excluded by Section 4 of the Act.

DONE by the Public Employment Relations Board

By 2£;UU(UJi§jﬁﬁybﬁqb\~,/

rdward F. Kolker, Chairman

1981 dwadll — 772
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STATE OF IOWA

PUBLIC EMPLOYMENT RELATIONS BOARD

IN THF MATTER OF

DYSART-GENESEO COMMUNITY SCHOOQLS,
PUBLLC EMPLOYER

AD

DYSART~-GENESEQC EDUCATION ASSOCIATION,

)
)
)
)
;
) CASE NO. 770
)
)
PETITIONER )
)
)

ORDER OF CERTIFICATION

NOW on this 20th day, of October, 1976, the Board being advised
that an election was conducted pursuant to Order of the Board, and
that Dysart-Geneseo Education Assoclatloﬁ,
an employee organization, received an affirmative vote of the majoraity
of employees in the bargaining unit, and the Board having further
found that the employee organization has fully complied with all
regulations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that Dysart-Geneseo Education
Association, should be, and hereby is,
designated and certified by this Board to be the exclusive bargaining
representative for the employees of Dysart-Geneseo Community

Schools, a public employer, in the

following bargaining unit

INCLUDED: All professional employees of the
Dysart~Geneseo Community School District, in-
cluding all full time and regular part time
teachers, guidance counselors, librarian, art,
drivers education, music, coaches, and Title I

teachers

EXCLUDED Superintendent, principals, athletic
director, substitute teachers, all non- professional
employees, and all employees excluded by Section

4 of the Act

DONE by the Public Employment Relations Board

ke 5 F _

y{m R LOTHL, GOARD MEMBER

1991 Avabll o« 49T



