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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

SOUTHEAST POLK COMMUNITY
SCHOOL DISTRICT,
Public Employer,

and CASE NO. 8669

AFSCME/IOWA COUNCIL 61,
Certified Employee Organization/
Petitioner.

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed pursuant to
Iowa Code section 20.13 and PERB rule 621-4.6(20), the parties filed with the
Board a stipulation of bargaining unit as amended, which was tentatively
approved by the Board. A public notice of the Board's proposed decision to
amend the bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to the proposed
decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit of employees of
the Southeast Polk Community School District initially determined in PERB
Case No. 814 and amended in Case Nos. 4240, 5066 and 6865, and the
certification of AFSCME /Iowa Council 61, is amended to provide:

INCLUDED: All regular contracted full time Employees of the Southeast
Polk Community School District which includes maintenance,
mechanics, warehouse, food service (including contracted
part-time), non-confidential secretaries, library clerks, clerical,
teacher aides, electricians, bus drivers, custodial (including
contracted part-time), crossing guards, bus aides, campus
monitors and health aides.

EXCLUDED: All other District employees including confidential secretaries,
attendance secretaries, supervisory, professional, academic,
and all others excluded by Iowa Code section 20.4.
Dated at Des Moines, Iowa, this 10th day of September, 2013.
PUBLIC EMPLOYMENT RELATIONS BOARD

v
By: S nud \YS %m&w~

J ajﬁes R. Riordan, Chair
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AMENDMENT OF BARGAINI

NG UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
pursuant to Iowa Code section 20 13 and PERB rule 621-4 6(20),
the parties filed with the Board a stipulation of bargaining
unit as amended, which was tentatively approved by the Board
public notice of the Board's proposed decision to amend the
with the parties' stipulation was

bargaining unit in accordance

posted 1n conformance with PERB's rules,

the proposed decision were filed

A

and no objections to

IT IS THEREFORE ORDERED that the bargaining unit 1initially
14, and amended in Case Nos 4240

and 5066, and the certification of the American Federation of
State, County and Municipal Employees/Iowa Council 61,

determined i1n PERB Case No 8

amended to provide

1s

INCLUDED All regular contracted full time employees of the
Southeast Polk Community School District which includes

maintenance, mechanics, warehouse, food service
(1ncludang contracted part-time), non-confidential
secretaries, library clerk, clerical, teacher aaide,
electricians, bus drivers and custodial (1ncluding

contracted part-time)

EXCLUDED All other District

Dated at Des Moines, Iowa

By

employees including confidential,
confidential secretaries, attendance secretaries,
supervisory, professional, academic, and all other
employees excluded by Iowa Code section 20 4

 the 24th day of June, 2004

PUBLIC EMPLOYMENT RELATIONS BOARD
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SOUTHEAST POLK COMMUNITY SCHOOL
DISTRICT,
Public Employer,
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and CASE NO 5066
AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAI. EMPLOYEES/
IOWA COUNCIL 61,

Employee Organization.

)
)
)
)
)
)
)
)
)
)

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1995) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board and deletes the position of confidential
secretary from the existing list of positions specifically included
1n the bargaining unit; a Public Notice of Proposed Decision of
Amendment of Bargaining Unit was posted in conformance with PERB
Rules; and no objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining unit previously
determined in Case No. 814 and amended in Case No. 4240, and the
certification of Case No. 4240, 1is amended to read as follows:
INCLUDED: All regular contracted full time employees of the

Southeast Polk Community School District which includes
maintenance, mechanics, warehouse, food service
(1ncluding contracted part-time), non~confidential
secretaries, library clerk, clerical, teacher aide,
electricians, bus drivers and custodial (including

contracted part-time).

EXCLUDED: Excluded are all other District employees including
confidential, confidential secretaries, supervisory,
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professional, academic, and all other employees excluded
by Section 4 of the Act.

DATED at Des Moines, Iowa thas Z7—/§:lay of January, 1995.

PUBLIC EMPLOYMENT RELATIQNS BOARD

N
RICHARD R RAMSEY, CHAIRMA.U
cc: Phil Johnson

Tracy Conner
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CASE NO. 4240 0ARD

SOUTHEAST POLK COMMUNITY SCHOOL
DISTRICT,
Public Employer,

and

AMERICAN FEDERATION OF STATE,
COUNTY and MUNICIPAL EMPLOYEES,
COUNCIL 61,
Certified Employee
Organization.

)
)
)
)
)
)
)
)
)
)
)

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act, and Rule
4.6 of the Public Employment Relations Board’s [Board] Rules, the
parties filed with the Board a Stipulation of Bargaining Unit.

Sard Stipulation and Proposed Order, have been tentatively
approved by the Board and posted in conformance with the Board'’s
Rules and no objections have been filed thereto, accordingly;

IT IS HEREBY ORDERED that the bargaining unit previously
determined in Case No. 814 1s amended to read as follows:
INCLUDED: All regular contracted full time employees of the

Southeast Polk Community School Dastrict which includes
maintenance, mechanics, warehouse, food service
(rncluding contracted part-time), secretarial, library
clerk, clerical, teacher aide, electricians, bus drivers
and custodial (including contracted part-time).
EXCLUDED: Excluded are all other District employees including

confidential, supervisory, professional, academic,

cafeteria manager, and all other employees excluded by
Section 4 of the Act.

DATED at Des Moines, Iowa this

pi
7V

RICHARD R. RAMSEY, CHAI
cc: Kenneth Sand

day ofy September, 1990.

Tracy Conner
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STATE OF IOWA
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF

)

)

)

SOUTHEAST POLK COMMUNITY SCHMOOL )

DISTRICT, ;
PUBLIC EMPLOYER ) CASE No. 814

)

)

)

)

)

)

AND

AMERICAN FEDERATION OF STAT%, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO,

T R
PETITIONE ORDER OF CERTIFICATION

NOW on thais 2lst day of January, 1977, the Board beang advised
that an election was conducted pursuant to Order of the Board, and
that American Federation offState, County & Municipal Employees, AFL-CIO
an employee organization, received an affirmative vote of the majoraty
of employees in the bargaining unit, and the Board having further
found that the employee organization has fully complied wath all
regulations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that American Federation of
State, County & Municipal Employees, AFL-CIO should be, and hereby is,
designated and certified by this Board to be the exclusive bargaining
representative for the employees of Southeast Polk Community School
District, a public employer, in the

following bargaining unit

INCLUDED- All regular contracted full-time
employees of the Southeast Polk Community
School District, which includes maintenance,
mechanics, warehouse, food service (including
contracted part-time), secretarial, clerical,
electricians, bus drivers, and custodial (in-
cluding contracted part-time)

EXCLUDED. All other District employees, in-
cluding confidential, supervisory, professional,
academic, cafeteria manager, and all other em-~
ployees excluded by Section 4 of the Act

DONE by the Public Employment Relations Board

TJA@ R 10IFL, BfAKD MFMBER
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