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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD
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IN THE MATTER OF:

EDDYVILLE-BLAKESBURG-FREMONT
COMMUNITY SCHOOL DISTRICT, SUCCESSOR
TO EDDYVILLE-BLAKESBURG COMMUNITY
SCHOOL DISTRICT AND FREMONT
COMMUNITY SCHOOL DISTRICT,

Public Employer,

SR

CASE NO. 8623

and

EDDYVILLE-BLAKESBURG EDUCATION
ASSOCIATION,
Certified Employee Organization/
Petitioner.

e i T S N N N

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

A combined petition for amendment of bargaining unit and amendment
of certification was filed with the Public Employment Relations Board pursuant
to PERB rules 621-4.6 and 621-4.8. The petition results from the
reorganization of the Eddyville-Blakesburg Community School District and the
Fremont Community School District into the Eddyville-Blakesburg-Fremont
Community School District effective July 1, 2012, the renaming of the
Eddyville-Blakesburg Education Association as the Eddyville-Blakesburg-
Fremont Education Association, the elimination of the Fremont Education
Association and the parties’ desire to amend the description of the bargaining
unit employed by the Eddyville-Blakesburg Community School District, into

which employees of the Fremont Community School District are accreted



pursuant to Iowa Code section 273.22(2), and which will thereafter be
employed by the Eddyville-Blakesburg-Fremont Community School District.

A public notice of PERB’s proposed decision to grant the requested
amendments was issued and posted in accordance with PERB rules. No
objections to the proposed decision were filed within the time specified in such
notice and the Eddyville-Blakesburg Education Association has complied with
the relevant requirements of lowa Code section 20.25.

IT IS THEREFORE ORDERED that the certification of the
Eddyville-Blakesburg Education Association as the exclusive bargaining
representative for certain employees of the Eddyville-Blakesburg Community
School District, originally issued in PERB Case No. 5246 (merger of PERB Case
Nos. 367 and 512) and subsequently amended in PERB Case Nos. 5255 and
8181, is hereby amended to reflect its successor, the EDDYVILLE-
BLAKESBURG-FREMONT EDUCATION ASSOCIATION, as the certified
bargaining representative for the following-described unit of employees of the
Eddyville-Blakesburg-Fremont Community School District, the successor to
Eddyville-Blakesburg Community School District and Fremont Community
School District. The Fremont Education Association, certified in PERB Case
No. 811, will no longer exist as the certified employee organization.

IT IS FURTHER ORDERED that the description of the bargaining unit of
employees of the Eddyville-Blakesburg Community School District, originally
determined in PERB Case No. 5246 (merger of PERB Case Nos. 367 and 512)

and subsequently amended in PERB Case Nos. 5255 and 8181, and now



represented by the Eddyville-Blakesburg-Fremont Education Association, is
amended to provide:
INCLUDED: All regular full-time and part-time contracted
professional employees of the school system including but not limited to

teachers, guidance counselors, librarians, remedial reading teachers,
special education teachers, and all other certified teachers.

EXCLUDED: Superintendent, principals, nurses, non-professional
employees of the school system including but not limited to cooks,
custodians, bus drivers, secretaries, aides, and all other employees
excluded by Iowa Code section 20.4.

DATED at Des Moines, Iowa, this 1st day of April, 2013.

PUBLIC EMPLOYMENT RELATIONS BOARD

By:

ayhie Van Fossen, Board Member



STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

EDDYVILLE-BLAKESBURG COMMUNITY
SCHOOL DISTRICT,
Public Employer,
and CASE NO. 8181
EDDYVILLE-BLAKESBURG EDUCATION
ASSOCIATION,
Petitioner/Certified
FEmployee Orxganization.
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AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
pursuant to Iowa Code section 20.13 and PERB rule 621-4.6(20),
the parties filed with the Board a stipulation of bargaining
unit as amended, which was tentatively approved by the Board. A
public notice of the Board's proposed decision to amend the
bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to
the proposed decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit of
employees of the Eddyville-Blakesburg Community School District
initially determined in PERB Case Nos. 367 and 512, and amended
in Case No. 5246, and the certification of the Eddyville-
Blakesburg Education Association, is amended to provide:

INCLUDED: All regular full and part-time contracted professional
employees of the school system including but not limited
to teachers, guidance counselors, librarians, remedial
reading teachers, and special education teachers.

EXCLUDED: Superintendent, ©principals, nurses, non-professional
employees of the school system including but not limited
to cooks, custodians, bus drivers, secretaries, aides,
and all other employees excluded by Iowa Code section
20.4.

Dated at Des Moines, Iowa, this 9th day of October, 20009.

PUBLIC EMPLOYMENT RELATIONS BOARD

By:

es R. Riordan, Chair
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EDDYVILLE-~BLAKESBURG COMMUNITY SCHOOL

DISTRICT,
Public Employer,

AN

EDDYVILLE-BLAKESBURG EDUCATION
ASSOCIATION,

)
)
)
and ) CASE NO. 5255
)
)
Certified Employee Organization. )

AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed under
Rule 4.8 of the Public Employment Relations Board [Board or PERB]
Rules. Said petition has been tentatively approved by the Board;
a Public Notice of Proposed Decision of Amendment of Certification
has been posted in conformance with PERB rules; and no objections
have been filed, therefore:

IT IS THEREFORE ORDERED that the certification of Eddyville
Education Association issued in Case No. 367 and the certification
of Blakesburg Education Association issued in Case No. 512 is
amended to read as follows:

Eddyville-Blakesburg Education Association

DATED at Des Moines, Iowa this 2;057/ day of February, 1995.

PUBLIC EMPLOYMENT RELATIONS BOARD

Gl
Richard R. Ramsey, Chaif?;h

cc: Carol Haupert
Connie Maxson



STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

EDDYVILLE-BLAKESBURG COMMUNITY
SCHOOL DISTRICT,
Public Employer,

and CASE NO. 5246

EDDYVILLE-BLAKESBURG EDUCATION
ASSOCIATION,
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Petitioner.

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1995) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board and deletes the positions of: library aides,
and teacher associates/aides from the existing list of positions
specifically included in the bargaining unit and adds those
positions (i.e. library aides, and teacher associates/aides) to the
existing 1list of positions specifically excluded £from the
bargaining unit; a Public Notice of Proposed Decision of Amendment
of Bargaining Unit was posted in conformance with PERB Rules; and
no objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining units previously
determined in Case Nos. 367 and 512 and the certification of
Eddyville-Blakesburg Education Association, is amended to read as
follows:

INCLUDED: All regular full and part-time contracted professional
employees of the school system including but not limited
to teachers, guidance counselors, nurses, librarians,
remedial reading teachers, and special education
teachers.

EXCLUDED: Superintendent, principals, non-professional employees of
the school system including but not limited to cooks,
custodians, bus drivers, secretaries, aides, and all
other employees specifically excluded by the Act.

DATED at Des Moines, Iowa this 31st day of January, 1995.

PUBLIC EMPLOYMENT RELATIONS BOARD

A )Y

RICHARD R. RAMSEY, CHAIRMAN
ccs Connie Maxson

Carol Haupert




STATE OF IOWA

PUIBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

EDDYVILLE COMMUNITY SCHOOL DISTRICT, -
PUBLIC EMPLOYER

AND CASE NO. 367

EDDYVILLE EDUCATION ASSOCIATION,
PETITIONER
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ORDEk OF CERTIfICATION

NOW on this‘:ist 'aay of December =~ 1975, the Board being,advised
" that an election waé qohducted pursuanf to Order of the Board, and
that Eddyville Educatibn Associéfion _ o _
an émployee organizatioﬁ, received an affirmative vdﬁe 6f the majority
of employees iﬁ the bargaining unit, and the-Boaré having further
found that the employee organization ﬁas fully compliéd with all
reéﬁlations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that Eddyville Education
Association A . should be, and hereby is,
designatea'and certified by this Board to be the exclusive bargaining

'represehtativé for the employees of Eddyville Community School
District . ' . a public employer, in the

following bargaining unit:

INCLUDED: All regular full and part-~time con-
tracted professional employees of the school
system including but not limited to teachers,
guidance counselors, nurses, librarians,
remedial reading teachers, special education
teachers, and regular full and part-time con-
tracted non-professional employees of the
school system including but not limited to
library aides and teacher associates and/or
aides.

EXCLUDED: Superintendent, principal, non-
professional employees of the school system
including but not limited to cooks, custodians,
bus drivers, secretaries and all other employees
specifically excluded by the Act.

DONE by the Public Employment Relations Board.

by Z@M%W

Edward F. Kolker, Chairman




STATE OF I0WA
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

BLAKESBURG COMMUNITY SCHOOL DISTRICT,
PUBLIC EMPLAOYER

AND. o ) Case No, 512

BLAKESBURG FDUCATION ASSOCIATION,
PETITIONER ’

ORDER OF CERT IFICAT ION

Now on this 4th day of November ., 1975, the Board being advised that
an election was conducted on October 23, 1975 , pursuant to order of
the Public Employment Relations Board and that Blakesburg Educatlon
Association

an employee organlzatlon, received an afflrmatlve vote ‘of a majority
of employees in the bargaining unit, and the Board having further
found that the aforesaid employee organization has fully complied
with all regulations of the Public Employment Relations Act and the
rules and regulations thereunder,

" IT IS HEREBY-ORDERED BY THE BOARD that Blakesburg Education Association

should be and hereby is designated and certified by this Board to be
the exclusive bargaining representative for the employees of
Blakesburg Community School District .

a public. employer, in the follow1ng bargaining unit:

INCLUDED: All full-time and regular part- “time profe331ona1 employees
' of the school system, including but not limited to,
teachers, guidance counselors, nurses, librarians, special
teachers, and special education teachers. -

EXCLUDED: Superintendent, principals, all non-professional employees
including but not limited to, substitute teachers, teacher
aides, cooks, cafeteria workers, custodians, bus drivers,
and secretaries, and all those excluded by Section 4 of
the Act. '

DONE by the Public Employment Relations Board

) /Q\ %M//,

// Tohn R. Loihl. Board Member
1w// )




STATE OF IOWA

PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

FREMONT COMMUNITY SCHOOL DI3TRICT,
PUBLIC EMPLOYER

AND

FREMONT EDUCATION ASSOCTATION,

)
)
)
)
)
)
) CASE NO. 811
)
;
PETITIONER )
)
)

ORDER OF CERTIFICATION

NOW on this 30th day of November, 1976, the Board being advised

that an election was conducggd'pursuant to Order of the Board, and

that Fremont Education Association,

an employee organization, received an affirmative vote of the majority
of employees in the bargaining unit, and the Board having further
found that the emplofee prganization has fully complied with all
regulations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that Fremont Education

Association, should be, and hereby is, -

designated and certified by-this Board to be the exclusive bargaining

representative for the employees of Fremont Community School Distriect,

a public employer, in the

following bargaining unit:

INCLUDED: All full and regular part time profes-
sional employees of the Fremont Community School
District including but not limited to teachers,
nurses, librarians, special teachers and special
education teachers.

EXCLUDED: Superintendent, principal, all employees
specifically excluded by the Act and all non-pro-
fessional employees of the school system including
but not limited to teacher aides, cooks, cafeteria
workers, custodians, bus drivers, secretaries and
all those excluded by Section 4 of the Act.

DONE by the Public Employment Relations Board

e ALuw, 974

/ /J/OHN R. LOTHL, BOARD MEMBER
A _

PFRR-70)



