CEO 1108

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

OTTUMWA PUBLIC LIBRARY,
Public Employer

and CASE NO. 7032

AFSCME/IOWA COUNCIL 61,
Petitioner/Certified
Employee Organization.

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
pursuant to Iowa Code section 20.13 and PERB rule 621-4.6(20),
the parties filed with the Board a stipulation of bargaining
unit as amended, which was tentatively approved by the Board. A
public notice of the Board's proposed decision to amend the
bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to
the proposed decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit initially
determined in PERB Case No. 6182, and amended in Case No. 68460,
and the certification of AFSCME/Iowa Council 61, is amended to
provide:

INCLUDED: All full-time and regular part-time employees including
Professional employees: Children's Librarian, Reference
Librarian, Systems Administrator/Cataloger; Non
Professional employees: Assistant Systems
Administrator/Circulation, Desk Attendant, Periodicals/
Shelver, Chief Adult Circulation, Maintenance, and
Bookkeeper/Secretary.

EXCLUDED: Library Director, Guards, Supervisors, Confidential
Employees, and all other excluded by Towa Code section

20.4.

Dated at Des Moines, Iowa, the 16th day of February, 2005.

PUBLIC EMPLOYMENT RELATIONS BOARD
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By: gm«z% I ——

%7ﬁes R. Riordan, Chair




CEO 1108

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF':

OTTUMWA PUBLIC LIBRARY,
Public Employer

and CASE NO. 6846 ..

AFSCME/IOWA COUNCIL 61,
Petitioner/Certified
Employee Organization.

S N N . P N
~
a1 Wil

oy
o L
I

AMENDMENT OF BARGAINING UNIT AND CERTIFICATIONiiS

Upon a petition for amendment of bargaining unit duly giled
pursuant to Iowa Code section 20.13 and PERB rule 621-4.6(20),
the parties filed with the Board a stipulation of bargaining
unit as amended, which was tentatively approved by the Board. A
public notice of the Board's proposed decision to amend the
bargaining unit in accordance with the parties' stipulation was
posted 1in conformance with PERB's rules, and no objections to
the proposed decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit initially
determined in PERB Case No. 6182, and certification of
AFSCME/Iowa Council 61, is amended to provide:

INCLUDED: All full-time and regular part-time employees including

Professional employees: Children's Librarian, Reference
Librarian, Systems Administrator/Cataloger.
Nonprofessional employees: Assistant Systems
Administrator/Circulation, Desk Attendant,
Periodicals/Shelver, Chief Adult Circulation,

Maintenance, Bookkeeper/Secretary.

EXCLUDED: Library Director, Guards, Supervisors, Confidential
Employees, and all others excluded by Towa Code section

20.4.

Dated at Des Moines, Iowa, the 20th day of May, 2004.

PUBLIC EMPLOYMENT RELATIONS BOARD
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By: '
iﬁﬁes R. Riordan, Chair
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ORDER OF CERTIFICATION

The Public Employment Relations Board [Board or PERB] has
been advised that an election was conducted pursuant to Order of
the Board; that a majority of the ballots
AFSCME/Iowa Council

were cast for
61, an employee organization; that no
objections to the election have been filed,

and that said employee
organization has complied with all requirements of the Public
Employment Relations Act, Chapter 20,

Code of Iowa (1999)
Rules thereunder:

and the

IT IS THEREFORE ORDERED that AFSCME/Iowa Council 61,
be, and hereby is,

the exclusive
Ottumwa Public
bargaining unit:

should
designated and certified by this Board to be

bargaining representative for employees of the
Library, a public employer, in the following

INCLUDED: All full-time and regular part-time employees including:

(Professional employees:) Children's Librarian,
Reference Librarian, Systems Administrator/Cataloger;
(Nonprofessional employees:) Assistant Systems
Administrator/Circulation, Desk Attendant,
Periodicals/Shelver, Chief Adult Circulation and
Maintenance.

EXCLUDED: Library Director,

Bookkeeper/Secretary,
Supervisors,

Guards,
Confidential Employees, and all others
excluded by the Iowa Public Employment Relations Act.

DATED at Des Moines, Iowa this 19th day of September, 2000.

PUBLIC EMPLOYMENT RELATIONS BOARD

i W

RICHARD P. M@ORE, CHAIR

cc: Phyllis Sargent
Renee Von Bokern
Steve Siegel

cert.ord



