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Upon a petition for amendment of bargaining unit duly filed

under Section 13 of the Public Employment Relations Act
Chapter 20, Code of Iowa (1997)

Employment Relations Board [Board or PERB],
the Board a Stipulation of Bargaining Unit.
tentatively approved by the Board and adds the

Building

positions specifically excluded from the bargaining unit; a Public

Code Enforcement Officer to the

[Act] I}
and Rule 4.6 of the Public

the parties filed with

Said Stipulation was
position of
existing list

of

Notice of Proposed Decision of Amendment of Bargaining Unit was

posted in conformance with PERB Rules;

filed:

and no objections were

IT IS THEREFORE ORDERED that the bargaining unit previously

determined in Case No. 4825,

5711,

to read as follows:

INCLUDED:

EXCLUDED:

DATED at Des Moines,

cc: City Clerk

All regular full time and part time employees of

the City of Grimes, including all employees of
the Building Department, Sanitation Department,

Water Department, Street Department, and Crossing
Guards.

Mayor, City Clerk, City Finance Director, City

Treasurer, Library Director, Building Code
Enforcement Officer, and employee employed less
than four (4) months, confidential employees,
library employees, and any other person excluded

by Section 4 of the Public Employment Relations
Act.

PUBLIC EMPLOYMENT RELATIONS BOARD

N ome_

Iowa this 14th day of December, 1998.

RICHARD P. MOORE, CHAIR

John Fatino
Tom Hockensmith

and amended in Case No. 5142 and
and the certification of AFSCME/Iowa Council 61 is amended
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Upon a petition for amendment of bargaining unit duly filed under
Section 13 of the Public Employment Relations Act [Act], Chapter 20,
Towa Code (1997) and Rule 4.6 of the Public Employment Relationg Board
[Board or PERB], the parties filed with the Board a Stipulation of
Bargaining Unit. Said Stipulation was tentatively approved by the Board
and deletes the position of Library employees from the existing list of
positions specifically included in the bargaining unit and adds the
position of Library employees to the existing list 'of positions
specifically excluded from the bargaining unit; a Public Notice of
Proposed Decision of Amendment of Bargaining Unit was posted in
conformance with PERB Rules; and nc objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining unit previously
determined in Case No. 4825, and amended in Case No. 5142, and the
certification of AFSCME/Iowa Council 61, is amended to read as follows:
INCLUDED: All regular full time and part time employees of the City of
Grimes, including all employees of the Building Department,
Sanitation Department, Water Department, Street Department,
and Crossing Guards. ‘

EXCLUDED: Mayor, City Clerk, City Finance Director, City Treasurer,
Library Director, any employee employed less than four (4)
months, confidential employees, library employees, and any
other person excluded by Section 4 of the Public Employment
Relations Act.

DATED at Des Moines, Iowa this 22794/ day of June, 1997.

PUBLIC EMPLOYMENT RELATIONS BOARD
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RICHARD R. RAMSEY, CHAI_RM.?dy

cc: Tracy Conner
John F. Fatino
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Public Employer
14 Elé
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AFSCME/IOWA COUNCIL 61,
Petitioner.

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1993) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board; a Public Notice of Proposed Decision of
Amendment of Bargaining Unit was posted in conformance with PERB
Rules; and no objections were filed, therefore:

IT IS HEREBY ORDERED that the bargaining unit previously
determined in Case No. 4825 and the certification of AFSCME/Iowa:
Council 61, is amended to read as follows:

INCLUDED: All regular full-time and part-time employees of the City
of Grimes including employees of the Building Department,
Sanitation Department, Water Department, Street
Department, Library and Crossing Guards.

EXCLUDED: Mayor, City Clerk, City Finance Director, City Treasurer,
Library Director, any employee employed less than four
(4) months, confidential employees, and any other person

excluded by Section 4 of the Public Employment Relations
Act.

DATED at Des Moines, Iowa this 20th day of June, 1994.

PUBLIC EMPLOYMENT RELATIONS BOARD

RICHARD R. RAMSEY, CHA
cc: Tom Henderson

Doug Peters
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The Public Employment Relations Board [Board or PERB] has b&en
advised that an election was conducted pursuant to Order of the
Board; that a majority of the ballots were cast for AFSCME/Iowa
Council 61, an employee organization; that no objections to the
election have been filed, and that said employee organization has
complied with all requirements of the Public Employment Relations
Act, Chapter 20, Iowa Code (1993) and the Rules thereunder:

IT IS HEREBY ORDERED that AFSCME/Iowa Council 61, should be,
and hereby is, designated and certified by this Board to be the
exclusive bargaining representative for employees of the City of
Grimes, a public employer, in the following bargaining unit:
INCLUDED: All regular full-time and part-time employees of the City

of Grimes including all employees of the Building
Department, Sanitation Department, Water Department,
Street Department, Library, and Crossing Guards.
EXCLUDED: Mayor, City Clerk, City Finance Director, City Treasurer,
any employee employed less than four (4) months,
confidential employees, and any other person excluded by
Section 4 of the Public Employment Relations Act.
DATED at Des Moines, Iowa this 9th day of April, 1993.

PUBLIC EMPLOYMENT RELATIONS BOARD
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RICHARD R. RAMSEY, CHAI

cc: Merle Alexander
George Spracher



