CEO 251

STATE OF IOWA

t

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD ' . -3

TOWA COUNCIL 61,
Certified Employee Organization.

CITY OF ESTHERVILLE, ) N fn,iiﬁ_éﬁ'\&:(
Public Employer, )
and ; CASE NO 4944
ESTHERVILLE POLICE/AFSCME/ 3
3

AMENDMENT OF CERTIFICATION

A petitron for amendment of certification was duly filed under
Rule 4 8 of the Public Employment Relations Board [Board or PERB]
Rules Said petition has been tentatively approved by the Board;
a Public Notice of Proposed Decision of Amendment of Certification
has been posted in conformance with PERB rules; and no objections
have been filed, therefore:

IT IS HEREBY ORDERED that the certification of Estherville
Police Labor Relations Unit, issued in Case No. 455 and amended 1in
Case No. 1942, be and hereby 1s amended to read as follows:

Estherville Police/AFSCME/Iowa Council 61
DATED at Des Moines, Iowa this 6th day of July, 1993

PUBLIC EMPLOYMENT RELATIONS BOARD

%Lj/ //wf%
Richard R Ramsey, Cha?ffjﬂ




CEO 251

STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF

CITY OF ESTHERVILLE,
Public Employer

and CASE NO. 1942

ESTHERVILLE POLICE LABOR (Amending Case No. 455)
RELATIONS UNIT,
Certified Employee

Organization

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly
filed under Section 13 of the Public Employment Relations Act
and Rule 4.6 of the Public Employment Relations Board's Rules
and Regulations, the parties waived hearing and filed with
the Public Employment Relations Board a stipulation of
bargaining excluding the new position of Assistant Chief of
Police from the previously determined bargaining unit

Said stipulation having been tentatively approved by
the Board and posted in conformance with the Board's Rules
and Regulations, and no objections having been filed thereto,

and the Board having no objections,

ORDER
IT IS HEREBY ORDERED that the bargaining unit previously
determined in Case No 455 and the certification of Estherville
Police Labor Relations Unit in that case be, and hereby are
amended to read as follows

INCLUDED: All captains and patrolmen in the Police
Department of the City of Estherville

EXCLUDED+ Chief of Police, Assistant Chief of Police,
Police radio operators, all other full-time
employees of the City of Estherville and all
other persons excluded by Section 4 of the Act.

DONE at Des lloines, Iowa this 7th day of April, 1981.

PUBLIC EMPLOYMENT RELATIONS BOARD

JO}N R. LOIHL, MEMBER
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PUBLIC EMPLOYMENT RELATIONS BOARD

)
IN THE MATTER OF- ;
CITY OF ESTHERVILLE, )
PUBLIC EMPLOYER ;
AND ) CASE NO. 455
)
ESTHERVILLE POLICE LABOR RELATIONS )
UNIT, )
PETITIONER ;
) ORDER OF CERTIFICATION

NOW con this 4th day of December, 1975, the Boaré beaing advised
that an election was conducted pursuant to Order of the Board, and
that Estherville Police Lahor Relations Unat,
an employee organization, received an affirmative vote of the majority
of employees in ;he bargaining unat, and the Board having furthexr
found that the employee organization has fully complied with all
regulations of the Act and the rules and regulations thereunder,

IT IS HUREBY ORDERED BY THE BOARD that Estherville Police
Labor Relations Unit, should be, and hereby ais,
designated and certified by thas Board to be the exclusive bargaining
representative for the employees of Caty of Estherville,

a public employer, in the
following bargaining unit:
INCLUDED: All captains and patrolmen

an the City of Estherville Police
Department.

EXCLUDED: Chaef of police, radio operator,
all other full~time employees of the City

of Estherville and those excluded by Section 4
of the Act.

DONE by the Public Employment Relations Board

7/«»”%/ & &%
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