CEO 815

STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

)
)
CITY OF DAVENPORT, )
Public Employer/Petitioner, ) = NS
and ) CASE NO. 8697 . L
AFSCME COUNCIL 61, ) =
Certified Employee ) - -
Organization. ) 3

CLARIFICATION OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for clarification of bargaining unit duly filed pursuant to
Iowa Code section 20.13 and PERB rule 621-4.7(20), the parties filed with the
Board a stipulation of bargaining unit as clarified, which was tentatively
approved by the Board. A public notice of the Board's proposed decision to
clarify the bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to the proposed
decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit initially
determined in PERB Case No. 2306 and amended in Case No. 3562, and the
certification of AFSCME Council 61, is clarified to provide:

INCLUDED:

EXCLUDED:

All clerical, technical, administrative employees and meter
checkers.

All elected officials, department heads, assistant department
heads, employees of the Library and Art Gallery, Application
and Software Integration Architect, Application and
Integration Architect, Network and Desktop Support
Specialist, supervisory employees, confidential employees, and
all others excluded by Iowa Code section 20.4.

Dated at Des Moines, lowa, this 25th day of November, 2013.

PUBLIC EMPLOYMENT RELATIONS BOARD

Py .
By: %A g/?ﬂ?rz/ém\_/,

J&fﬁés R. Riordan, Chair




CEO 815

STATE OF IOWHA
BEFORIEE THE PUBLIC EMPLOYMENT RELATIONS BOARD

CITY OF DAVENPORT,
public Employer,

and
CASE NO. 3562

IGWA STATE POLICEMEN'S ASSOCIATION,
Certified Employee Organization.

N e e et et N

AMENDMENT OF UNIT
Upon a petition for amendment of unit duly filed under §§ 13 & 14 of the Public
Employment Relations Act and Rule 4.6 of the Public Employment Relations Board's Rules
and Regulations, the parties waived hearing and filed with the Public Employment
Relations Board a stipulation of amendment of unit.
Said stipulation having been tentatively approved by the Board and the Board

having no objections;
ORDER

IT IS HEREBY ORDERED that the bargaining units previously determined in Case Nos.
009 & 2306 and amended in Case No. 1209 and the certification of Iowa State Policemen's
Association (#609 & #1209) and AFSCME Council 61 (#2306) in those cases be and hereby
is amended to read as follows:

IONA STATE POLICEMEN'S ASSOCIATION, LOCAL NO. 2
INCLUDED: All members of the Davenport Police Department who hold the rank of Sergeant
and ranks below; all persons assigned to duties as desk clerks: and all persons who are

radio operators for the City of Davenport Police Department.

EXCLUDED: All persons who hold rank with the Davenport Police Department of Lieutenant
and above and those excluded under Section 4 of the Public Employment Relations Act,

AFSCME, COUNCIL 61
INCLUDED: All clerical, technical, administrative employees and meter checkers employed
by the City of Davenport.

EXCLUDED: All elected officials, department heads, assistant department heads, super—
visory employees, confidential employees and all others excluded the Iowa Public Employ-
ment Relations Act, and all employees of the Library and Art Gallery.

DONE by the Public Employment Relations Board this éw day of November, 1937.

SCOT BECKENBAUGH, MEMBER



CEO 815

STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

CITY OF DAVENPORT,
PUBLIC EMPLOYER

AND CASE NO. 2306

AFSCME COUNCIL 61,

PETITIONER

ORDER OF CERTIFICATION
NOW? on this 12th day of November, 1982, the Board being advised
that an election was conducted pursuant to Order of the Board, and that a majority
of the ballots were case for AFSCME Council 61, an employee organization; and
the Board being further advised that said employee organization has complied
with all requirements of the Act and the Rules and Regulations thereunder;
IT IS HEREBY ORDERED that AFSCME Council 61 should be, and hereby is,
designated and certified by this Board to be the exclusive bargaining represen—
tative for the employees of the City of Davenport a public employer, in the

following bargaining unit:

INCLUDED:  All clerical, technical and administrative employees of
the City of Davenport.

EXCLUDED: All elected officials, department heads, assistant department
heads, supervisory employees, confidential employees and all
others excluded by the Iowa Public Employment Relations Act,
and all employees of the Library and Art Gallery.

DONE by the Public Employmeht Relations Board.




