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PLEASE NOTE, THE BOXES BELOW WILL EXPAND AS YOU TYPE

What is the intended benefit of the rule?

The rule is intended to provide review of specific types of personnel actions, most notably the
determination that an applicant may not go on an eligibility list for a job.

Is the benefit being achieved? Please provide evidence.

Yes. The EAB continues an important review which otherwise would not exist.

What are the costs incurred by the public to comply with the rule?

None. Appeals are free.

What are the costs to the agency or any other agency to implement/enforce the rule?

None. The rules by setting out well-defined and fair procedures makes administration easier, less costly,
and more prompt for both the public and the agency.

Do the costs justify the benefits achieved? Please explain.

Yes.

Are there less restrictive alternatives to accomplish the benefit? [ YES NO
If YES, please list alternative(s) and provide analysis of less restrictive alternatives from other states, if
applicable. If NO, please explain.

No restrictions result from this chapter. Adjudicatory procedural rules are required for to assure orderly
process. When choices were made here, for example, imposing deadlines and the like then the rules
supply appropriate flexibility, but also must be mindful of the impact on the opposing party. Any set of
procedural rules would do likewise.




Does this chapter/rule(s) contain language that is obsolete, outdated, inconsistent, redundant, or un-
necessary language, including instances where rule language is duplicative of statutory language? [list
chapter/rule number(s) that fall under any of the above categories]

PLEASE NOTE, THE BOXES BELOW WILL EXPAND AS YOU TYPE

486—5.1(10A) Appeals. - Sparing exhaustive detail, the explicit statutory basis for this review was struck
three decades ago. EAB's enabling legislation does state EAB has the power to hear appeals in chapter 8A
cases, and this falls under that chapter. Meanwhile, DAS retains its regulations setting out EAB review. So,
the updated rules merely refer to the DAS rules as the source of the authority and process.

RULES PROPOSED FOR REPEAL (list rule number[s]):

486—5.1(10A) Appeals.

‘ RULES PROPOSED FOR RE-PROMULGATION (list rule number[s] or include rule text if available):

| 486—5.1(10A) Appeals.

‘ *For rules being re-promulgated with changes, you may attach a document with suggested changes.

METRICS
Total number of rules repealed: 1
Proposed word count reduction after repeal and/or re-promulgation 571
Proposed number of restrictive terms eliminated after repeal and/or re-promulgation | 23

ARE THERE ANY STATUTORY CHANGES YOU WOULD RECOMMEND INCLUDING CODIFYING ANY RULES?

DAS should devise a system handling disqualification from hiring that results from the nature of job
separation from the State (the so-called "do not hire" list). Currently, this is handled years after the
separation on a repeated basis — every time the applicant is rejected from an eligible list. Our
recommendation is a 3-fold classification. In class One a state worker's job loss will have no effect on
future eligibility to work for the state (e.g. a quit to take care of dying spouse and three kids). Class Two,
the applicant is required to disclose that the applicant had lost work with the state under class two, and
the applicant must also disclose the reasons. The hiring authority can then decide what relevance this has
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(for example, someone who couldn't cut it as a CO, may be perfectly fine as an administrative assistant).
Class Three, the lifetime ban from state employment for egregious issues.

The classification would be disclosed at time of the separation, and the worker could appeal the
classification using the already in-place grievance process. This way the evidence is fresh, and if no appeal
is made at the time of separation the issue is resolved for all future application — not relitigated with each
application.




CHAPTER 5
PERSONNEL APPEALS

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28
486—5.1(10A) Appeals.

511 Formand-timeof-appeal- A person aggrieved by a personnel action pertaining to an

application rejection; examination rating; or removal from an eligible list or disqualificationi—er

veteran s-peintsrejeetion may appeal to the employment appeal board within36-daysfrom-the-date

N . .
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https://www.legis.iowa.gov/docs/ico/chapter/17A.7.pdf

Fhisruleisintended-to-implementiowaCodeseetion10A-60+-as set forth in the applicable regulations

of the Towa Department of Administrative Services found at 11-—61.2(3) and 11—61.2(4).
[Editorial change: IAC Supplement 2/21/24]

[Filed emergency 7/1/86—published 7/16/86, effective 7/1/86]
[Filed 2/16/89, Notice 11/16/88—published 3/8/89, effective 4/12/89]
[Filed 6/29/98, Notice 4/8/98—published 7/29/98, effective 9/2/98]
[Filed 4/25/03, Notice 3/19/03—published 5/14/03, effective 6/18/03]
[Editorial change: IAC Supplement 2/21/24]



CHAPTER 5
PERSONNEL APPEALS

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28
486—5.1(10A) Appeals.

5.1 A person aggrieved by a personnel action pertaining to an application rejection; examination
rating; or removal from an eligible list or disqualification may appeal to the employment appeal board
as set forth in the applicable regulations of the lowa Department of Administrative Services found at
11—61.2(3) and 11—61.2(4).

This rule is intended to implement lowa Code section 10A.601.
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