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Who? 

Public employers and CEO’s that have a contract expiring 
on or near June 30, 2027. 



What? 

Recertification election.
“Do you want [name of CEO] to be retained and recertified 

and continue to be your exclusive bargaining 
representative?” 



Why?

2. Retention and recertification elections.
a. The board shall conduct an election to retain and 
recertify the bargaining representative of a bargaining unit 
prior to the expiration of the bargaining unit's collective 
bargaining agreement.

Iowa Code section 20.15(2)(a)



When?

October 13, 2026, at 7:00 a.m.
to

October 27, 2026, at 9:00 a.m.



How?
1. Sign up for an account in suPERB
2. Sign up for an account in EDMS
3. Log in, read notices, and follow instructions
4. Ask for help, if needed 



Sign up for suPERB
01



https://iowa-superb.iowa.gov/



❏ Provide name of employer or CEO
❏ Provide bargaining unit numbers
❏ Your email address will be your username
❏ You will receive an email that will allow you 

to reset your password

Send an email to 
eab.elections@eab.iowa.gov





Sign up for EAB’s EDMS
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https://perb.iowa.gov/efiling/ 



https://perb.iowa.gov/efiling/ 



https://perb.iowa.gov/efiling/ 



https://perb.iowa.gov/efiling/ 





You will receive an email when your 
account has been approved. After you 

receive the email, log in to your account.



When you log in, your home screen will look like this. Click 
on “Existing Cases.”



EverEvery bargaining unit has its own “case number” for recertification elections. 
Type in BU- and your four digit case number. Then click History.



In order to see the case filings, you must be listed as a 
representative on the case. Click on “Show/Hide 
Participants” to check if you are listed as a representative.



Email eab.elections@eab.iowa.gov if you are not listed as a 
representative! 

mailto:eab.elections@eab.iowa.gov


Click on the blue text to download and read the documents.



You will get email notices when documents are filed



After receiving an email, it is VERY IMPORTANT that you log into your account 
and download and READ the document that was filed!



2026 Pre-Election Schedule
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August 14
EAB will file a Notice of Intent to Conduct Election 

Log in to EDMS and read this document.  It will have:
● Instructions for Employers
● Instructions for Employee Organizations
● Election Fee Schedule
● Voting Schedule
● Description of Bargaining Unit



August 14
EAB will issue a Notice of Intent to Conduct an Election

If either party disagrees that an election 
is required, they have seven days to file 

an objection on EDMS under the 
bargaining unit case number.



August 14
EAB will also file a Notice to Employees

Employers MUST post or distribute this 
document to all employees in the 

bargaining unit.



August 19
Deadline to file a contract extension

● Recertification elections are required at 
least once every five years

● If you wish to extend the contract, 
upload an agreement signed by both 
parties on Superb



August 19
Deadline to file a contract extension



August 19
Deadline to file a contract extension

You will receive an email stating the 
contract extension has been approved 
or denied. 



August 24
Deadline for Employers to upload voter list

Who should be included in the list? 

Any person in the bargaining unit who is employed on 
September 18. 

If employees are hired AFTER the list has been approved by 
the CEO, contact the EAB and CEO and the new employee 
can be added up until September 18. 



1. Sign up for an account in suPERB 
2. Log in to your account in suPERB
3. Click Bargaining Unit in the left navigation panel
4. Click “VIEW” button next to your bargaining unit
5. Click “Employee List” tab
6. Click “DOWNLOAD TEMPLATE”
7. Complete template
8. Click “UPLOAD EMPLOYEE LIST”
9. Email the CEO stating you uploaded the list

Steps to upload voter list in suPERB



August 24
Deadline for Employers to upload voter list



August 24
Deadline for Employers to upload voter list



August 24
Deadline for Employers to upload voter list



August 24
Deadline for Employers to upload voter list



July 31
Employers can begin uploading voter list in suPERB



August 24
Deadline for Employers to upload voter list



1. Employers don’t use the template
2. Employers change the headers in the 

template
3. Employers don’t complete the required 

fields in the template
4. Employers put first and last names in wrong 

column
5. Last four digits of SSN or DOB are incorrect

TOP 5 MISTAKES



August 24
Deadline for Employers to upload voter list

● You will receive an email after the list has been 
uploaded

● Take a screenshot of the uploaded list with the 
timestamp JUST IN CASE



What happens if an Employer does not 
upload the voter list?

❏ In Person Show Cause Hearing 
❏ Automatic Recertification
❏ Reported to the Governor & 

Legislature



What happens?

Senate File 472 amended Iowa Code section 20.15……

(a)(4) Upon the conclusion of the ten-day period for a public employer to submit a list of employees 

in a bargaining unit to the board as required by subparagraph (3), the board shall publish on its 

internet site a list of public employers to which a notice of intent to conduct an election has been 

issued as provided in subparagraph (3), but the election has not yet been conducted by the board. 

The list shall specify any public employers on the list that have failed to submit a list of employees to 

the board as required by subparagraph (3). The board's list shall also include the date on which it 

was initially published. The board shall update the list if a public employer subsequently submits a 

list of employees to the board.

Iowa Code Ann. § 20.15 (West)



What happens?

Senate File 472 amended Iowa Code section 20.15……

(5)(b) Within sixty days of the board's initial publication of a list of public employers pursuant to 

subparagraph (4), a resident of Iowa may petition the district court within the jurisdictional 

boundaries of a public employer or the district court for Polk county for a writ of mandamus to 

compel the public employer to provide the list to the board as required by subparagraph (3). The 

individual need not show that failure by the public employer to submit a list of employees to the 

board as required by subparagraph (3) has caused or will cause injury to the individual. The court 

shall expedite resolution of such an action and shall grant such a writ if it appears to the court that 

the public employer has failed to submit a list of employees to the board as required by 

subparagraph (3).

Iowa Code Ann. § 20.15 (West)



What happens?

Senate File 472 amended Iowa Code section 20.15……

(5) (c) The court shall award court costs, reasonable 

attorney fees, and any other relief the court determines 

is appropriate to the prevailing party in such an action. 



Next Step: CEO Reviews Voter List



1. Sign up for an account in suPERB 
2. Log in to your account in suPERB
3. Click Bargaining Unit in the left navigation panel
4. Click “VIEW” button next to your bargaining unit
5. Click “Employee List” tab
6. Click “VIEW”
7. Click “BACK”
8. Either click “APPROVE” or “DENY”
9. If you click “DENY,” you can enter a note. 

Steps for CEO to Review Voter List







Employers will receive notification that the list has been edited.  Employers will need to log in 
and review the changes and approve the amended list. 



August 31
Last Day for CEO to approve voter list



September 18
Voter list must be finalized 



September 18
Voter list must be finalized



September 18
Voter list must be finalized

● If there is still a dispute regarding voters, either 
party can file a challenge to voter eligibility in 
EDMS under the bargaining unit case number. 

● The EAB will reserve judgment until the tally has 
been filed so it can be determined whether the 
dispute would impact the result.



September 18
Voter list must be finalized



September 18
Voter list must be finalized and Election Fee is due

➔ $2 per voter
➔ Minimum $20
➔ Check made out to the EAB
➔ Mailed or hand delivered to 6200 Park 

Avenue, Des Moines IA



You can request an extension – so 
please contact us BEFORE the 
deadline!



The consequence for not timely 
paying the election fee is 
decertification!



Election
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September 22
EAB files Order for Election AND Notice of Election

➔ Post the instructions in areas where you 
normally communicate to employees

➔ If you have a way to email the instructions 
to your employees, please do so!

➔ There is no ballot being mailed to your 
employees–this is their only way of finding 

out how to vote! 



Last Year’s Instructions 
(the toll free number changes every year)



OCTOBER 13
7:00 A.M.

VOTING BEGINS



Amount of voters from 
each Bargaining Unit will 
be posted on EAB website



OCTOBER 27
9:00 A.M.

VOTING ENDS



**Majority of the Bargaining Unit, NOT the majority of voters.  
A failure to vote is a “no” vote.



Election Results 
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➔ Election Results will be posted on the EAB 
website

➔ Ballot tallies will be filed in EDMS
➔ Parties have 10 days to file an objection to the 

election
➔ Objections must be filed in EDMS under 

Bargaining Unit Number
➔ If no objections, Order of Recertification or 

Decertification will be filed



QUESTIONS? 

Email: eab.elections@eab.iowa.gov


