




















STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

              
IN THE MATTER OF:    ) 
       ) 
DES MOINES EDUCATION    ) 
ASSOCIATION,     ) 
 Public Employer,    ) 
       ) CASE NO. 102669 
and       ) 
       ) 
DES MOINES INDEPENDENT   ) 
COMMUNITY SCHOOL DISTRICT,   ) 
 Petitioner/Certified Employee  ) 
 Organization     )       
 

AMENDMENT OF BARGAINING UNIT  
 

Upon a petition of amendment of a bargaining unit duly filed pursuant to Iowa 

Code section 20.13 and PERB rule 621-4.6, the parties filed with the Board a stipulation 

of bargaining unit as amended, which was tentatively approved by the Board.  A public 

notice of the Board’s proposed decision to amend the bargaining unit in accordance with 

the parties’ stipulation was posted in conformance with PERB’s rules, and no objections 

to the proposed decision were filed. 

IT IS THEREFORE ORDERED that the bargaining unit of employees of the Des 

Moines Independent Community School District, initially determined in Case Nos. 35 

and 65 with subsequent amendments in unit or certification in Case Nos. 2498, 6086, 

8062, 100697, 102279 and 102280, and the certification of Des Moines Education 

Association, is amended to read as follows: 

 INCLUDED: Teacher Associates, Family Advocates, Bi-Lingual Family 
Liaisons, Campus Monitors, and Secretarial and Clerical 
Employees. 

 
 EXCLUDED: All other school district employees, confidential and 

supervisory personnel, and all other employees excluded by 
Iowa Code section 20.4. 

 
DATED at Des Moines, Iowa, this 11th day of March, 2022. 

PUBLIC EMPLOYMENT RELATIONS BOARD  
  

By: ____________________________________ 
     Erik M. Helland, Board Chair 
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STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

              
IN THE MATTER OF:    ) 
       ) 
DES MOINES EDUCATION    ) 
ASSOCIATION,     ) 
 Petitioner/Certified    ) 
 Employee Organization,   ) 
       ) CASE NO. 102690 
and       ) 
       ) 
DES MOINES INDEPENDENT    ) 
COMMUNITY SCHOOL DISTRICT,   ) 
 Public Employer.    )       
 

AMENDMENT OF BARGAINING UNIT  
 

Upon a petition of amendment of a bargaining unit duly filed pursuant to Iowa 

Code section 20.13 and PERB rule 621-4.6, the parties filed with the Board a stipulation 

of bargaining unit as amended, which was tentatively approved by the Board.  A public 

notice of the Board’s proposed decision to amend the bargaining unit in accordance with 

the parties’ stipulation was posted in conformance with PERB’s rules, and no objections 

to the proposed decision were filed. 

IT IS THEREFORE ORDERED that the bargaining unit of employees of the Des 

Moines Independent Community School District, initially determined in Case Nos. 35 

and 65 with subsequent amendments in unit or certification in Case Nos. 2498, 6086, 

8062, 100697, 102279, 102280, and 102669, and the certification of Des Moines 

Education Association, is amended to read as follows: 

 INCLUDED: Teacher Associates, Family Advocates, Bi-Lingual Family 
Liaisons, Campus Monitors, Secretarial, Clerical Employees, 
and Sign Language Interpreters. 

 
 EXCLUDED: All other school district employees, confidential and 

supervisory personnel, and all other employees excluded by 
Iowa Code section 20.4. 

 
DATED at Des Moines, Iowa, this 14th day of October, 2022. 

PUBLIC EMPLOYMENT RELATIONS BOARD  
  

By: ____________________________________ 
     Erik M. Helland, Member 
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STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

 
 
IN THE MATTER OF: 
DES MOINES EDUCATION 
ASSOCIATION, 
        Public Employer,  
 
and 
 
DES MOINES INDEPENDENT  
COMMUNITY SCHOOL DISTRICT, 
d/b/a DES MOINES PUBLIC  
SCHOOLS,  
         Certified employee 
         Organization/ Petitioner 

 
 
 
 

 
 

CASE NO. 102829 

 
AMENDMENT OF BARGAINING UNIT  

 
Upon a petition of amendment of a bargaining unit duly filed pursuant to 

Iowa Code section 20.13 and PERB rule 621-4.6, the parties filed with the Board 

a stipulation of bargaining unit as amended, which was tentatively approved by 

the Board.  A public notice of the Board’s proposed decision to amend the 

bargaining unit in accordance with the parties’ stipulation was posted in 

conformance with PERB’s rules, and no objections to the proposed decision were 

filed. 

IT IS THEREFORE ORDERED that the bargaining unit of employees of the 

Des Moines Education Association, initially determined in Case No. 2498 with 

subsequent amendment in unit or certification in Case Nos. 6086, 8062, 100697, 

102279, 102280, and 102669 and the certification of Des Moines Education 

Association, is amended to read as follows: 

INCLUDED: Teacher Associates, Family Advocates, Bi-Lingual Family 
Liaisons, Campus Monitors, Sign Language Interpreters, all 
SUCCESS Case Managers, and Secretarial and Clerical 
Employees.  
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EXCLUDED: All other school district employees, confidential and 
supervisory personnel, and all supervisors and all other 
employees excluded by Iowa Code Section 20.4.  

 
 
 DATED at Des Moines, Iowa, this 1st day of November, 2023. 
 

PUBLIC EMPLOYMENT RELATIONS BOARD 
   

By: /s/ Matthew Oetker  
         Matthew Oetker, Chair  

 



STATE OF IOWA 
BEFORE THE IOWA EMPLOYMENT APPEAL BOARD 

 
IN THE MATTER OF: 
DES MOINES EDUCATION 
ASSOCIATION, 
Petitioner/ Certified Employee 
Organization, 
 
and 
 
DES MOINES INDEPENDENT 
COMMUNITY SCHOOL DISTRICT, 
d/b/a DES MOINES PUBLIC 
SCHOOLS, 
Public Employer. 

 
 
 
 
 
 
CASE NO. 102904 

 
AMENDMENT OF BARGAINING UNIT  

 
Upon a petition of amendment of a bargaining unit duly filed pursuant to 

Iowa Code section 20.13 and PERB rule 621-4.6, the parties filed with the Board 

a stipulation of bargaining unit as amended, which was tentatively approved by 

the Board.  A public notice of the Board’s proposed decision to amend the 

bargaining unit in accordance with the parties’ stipulation was posted in 

conformance with PERB’s rules, and no objections to the proposed decision were 

filed. 

IT IS THEREFORE ORDERED that the bargaining unit of employees of the 

Des Moines Independent Community School District d/b/a Des Moines Public 

Schools, initially determined in Case No. 2498 and amended in 6086, 8062, 

100697, 102279, 102280, 102669 and 102829 the certification of Des Moines 

Education Association, is amended to read as follows: 

 

INCLUDED:   Teacher Associates, Family Advocates, Bi-Lingual Family 
Liaisons, Campus Monitors, Sign Language Interpreters, 
SUCCESS case managers, Student, Family, and 
Community School Coordinators, and secretarial and 
clerical employees 

EXCLUDED:   all other school district employees, confidential and 
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supervisory personnel, and all other employees excluded 
by Iowa Code Section 20.4. 

 
 
 DATED at Des Moines, Iowa, this 28th day of July, 2024. 
 

IOWA EMPLOYMENT APPEAL BOARD 
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