CEO 146

STATE OF IOWA »
BEFORE THE PUBLIC EMPLOYMENT RELATIQNS BOARD

JOHNSON COUNTY,
Public Employer,

and

PUBLIC, PROFESSIONAL and
MAINTENANCE EMPLOYEES, LOCAL UNION
NO. 2003,

Petitioner.

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

NOW, on thas Z/<T day of July, 1992, the Board was advised
that an election was conducted pursuant to an Amendment of Unit
petition and Order of the Board; that a majority of the ballots
were cast for Public, Professional and Maintenance Employees, Local
Union No. 2003, an employee organization; that no objections to the
election have been filed.

IT IS HEREBY ORDERED that the bargaining unit previously
determined 1in Case No. 3202 and the certification of 3202 1is
amended to read as follows:

INCLUDED: Employees of the Johnson County Board of Supervisors,
Recorder, Treasurer, Auditor, Attorney, and the county’s
Data Processing, Physical Plant, and Planning and Zoning
Departments; and employees of the Johnson County
Department of Public Health 1in these existing
classifications: Receptionist, Secretary I, Clerk I,
Clerk II, Clerk IV and Social Work Associate.

EXCLUDED: All supervaisory, confidential and other employees
excluded by Chapter 20 of the Iowa Code, and other
employees of the Johnson County Department of Public
Health.

DATED at Des Moines, Iowa this ;Z/f/ day of July, 1992.

PUBLIC EMPLOYMENT RELATIO BOARD

) £

Richard R. Ramsey, Chalrma

Copies to:
John Bulkley
Joe Rasmussen
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STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

JOHNSON COUNTY,

Public Employer,

and

PPME/IBPAT LOCAL 2003,

Petitioner,

CASE NO., 3202

ORDER OF CERTIFICATION

Nl e NP e el Vel S Nt gt

NOW, on this 8th day of August, 1986, the Board being advised that an election

was conducted pursuant to Order of the Board, and that a majority of the ballots

were cast for PPME/IBPAT Local 2003, an employee organization, and the Board being

further advised that said employee organization has complied with all requirements

of the Act and the Rules and Regulations thereunder,

IT IS HEREBY ORDERED that PPME/IBPAT Local 2003 should be, and hereby 1s,

designated and certified by this Board to be the exclusive bargaining representa-

tive for employees of Johnson County, a public employer, i1n the following bargain-

1ng unit-

INCLUDED:

EXCLUDED:

A1l employees 1n the offices of board of supervisors, recorder, trea-
surer, auditor, data processing, county attorney (including county
attorney staff 1n the Child Support Recovery Unit, Cedar Rapids,
Iowa), physical plant, zoning, and planning, in the Job classifications
of clerk, clerk II, clerk III, auto clerk, clerk typist, clerk typist
11, clerk typist III, account clerk, word processor I, word processor
II, secretary I, secretary, child support recovery aide, legal assis-
tant, victim/witness coordinator, computer operator, program analyst,
nonsupervisory deputy, custodian, and maintenance person.

Confidential and supervisory employees and all other excluded
by Section 20.4, the Code.

DONE by the Public Employment Relations Board.




