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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF':

)
) 2
JASPER COUNTY BOARD OF HEALTH, ) fi%; =
B i ol L™
Public Employer, ) T
) o =
and ) CASE NO. 7259 S0 -
) 5 —
AFSCME/IOWA COUNCIL 61, ) T
Employee Organization. ) =y =
) >y WY
DT o
AMENDMENT OF BARGAINING UNIT AND CERTIFICATION =™

A combined petition for amendment of bargaining unit and
amendment of certification was filed with the Public Employment
Relations Board pursuant to PERB rules 621-4.6 and 621-4.8. The
petition results from the closing of the Jasper County Care
Facility, the movement of the remaining employees under the
jurisdiction of the Jasper County Board of Health, and the
parties' desire to amend the description of the bargaining unit.

A public notice of PERB's proposed decision to grant the
requested amendments was issued and posted 1in accordance with
PERB rules. No objections to the proposed decision have been
filed within the time specified in such notice, and AFSCME/Iowa

Council 61 has complied with the relevant requirements of Iowa
Code section 20.25.

IT Is THEREFORE  ORDERED that the certification of
AFSCME/Iowa Council 61 as the exclusive bargaining representative
for certain employees of the Jasper County Care Facility in PERB
Case No. 1323 as amended in PERB Case Nos. 1850, 2475 and 3753,

is hereby amended to reflect the change of these employees to the
Jasper County Board of Health.

IT IS FURTHER ORDERED that the description of the bargaining

unit of employees of the Jasper County Board of Health is amended
to provide:

INCLUDED: Home Health Aides,

Environmental Health Tech., and
Executive Secretary.

EXCLUDED: Home Health Aides Director, Environmental Health
Director,

Assistant Environmental Health Director.

DATED at Des Moines, Iowa, this 11th day of May, 2006.

PUBLIC EMPLOYMENT RELATIONS BOARD

v Tomea i

Jz?és R. Riordam, Chair
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

FLLED
AUG1 01988

PUBLIC EMPLUYiciut KELAIIUNS bUARD

JASPER COUNTY CARE FACILITY,
Public Employer

and

CASE NO. 3753
AFSCME/IOWA PUBLIC EMPLOYEES COUNCIL
No. 61;

Certified Employee
Organization/Petitioner

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION
Upon a petition for amendment of bargaining unit duly filed under Section 13
of the Public Employment Relations Act, and Rule 4.6 of the Public Employment

Relations Board's Rules and Regulations,
ORDER
IT IS HEREBY ORDERED that the bargaining unit previously determined in Case

No. 2475 and the certification of AFSCME No. 61 is amended to read as

follows:

INCLUDED: All regular, full-time and regular part-time
Nursing Assistants, Bathing/Feeding Aide,
Certified Medication Aides, Developmental
Assistants, Occupational Therapy/Physical
Therapy Assistants, Housekeepers, Laundry
Aides, Coocks, Dietary Assistants, Maintenance
Employees, Clothing Assistant, Recreation
Assistants, Psychiatric Aide, Therapeutic
Cleaning Aide, Recreation Developmental
Assistants, Living Skills Assistants,
Activity Coordinator, Certified Rehabil-
itation Assistant, Speech Therapist Aides,
and other employees covered by the Act.

EXCLUDED: Administrator, Program Administrator, Assistant
Program Administrator, Recreation Services Director,
Assistant Recreation Services Director, Building
and Grounds Supervisor, Social Service Director,
Nursing RN Consultant, Dietary Consultant, Food
Service Supervisor, Assistant Food Service
Supervisors, Nursing and Inservice Director,
Supervisory Staff Nurses, LPNs, GPNs, RNs,

GNs, Social Worker, Environmental Services Director
ICF/MR Workshop Coordinator, Assistant Workshop
Coordinator, Administative Secretaries, Central



Supply/Transportation/File Clerk and all other
employees excluded by Section 4, Chapter 20 of
the Towa Code,

Dated at Des Moines, Iowa this 10th day of August, 1988.

Lo )l o

Copies to: RICHARD R. RAMSEY, CH
Jack Lipovac

Bill Guthrie
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BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

JASPER COUNTY CARE FACILITY,
Public Employer/Petitioner,

and CASE NO. 2475

AMERICAN FEDERATION OF STATE, COUNTY

)
)
)
)
)
%
'AND MUNICIPAL EMPLOYEES, 7?
)

Certified Employee Organization.

RECOMMENDED DECISION AND ORDER

The Jasper County Care Facility filed its petition for amendment’of bar-
gaining unit in the above-captioned case with the Public Employment Relations
Board on April 13, 1983.’ A hearing on the matter was held before me on October
16 and 22, 1984, in Des Moines, Iowa. Subsequent fo the hearing the parties
reached ah agreement as to the composition of the bargaining unit. |

Therefore, 1 approve the parties' stipulation of bargaining unit, and order
the bargaining unit originally determined in Case No. 1323, and amended in Case
No. 1850, be amended as follows to reflect the parties' agreement:
INCLUDED: A11 regular full time and regular part time Nursing Assistants, Cer-
tified Medication Aides, Developmental Assistants, Occupational Therapy/Physical
Therapy Assistants, LPNs, GPNs, RNS, GNS, House Keepers, Laundry Workers, Cloth-

ing Assistant, Recreation Assistants, -Cooks, Dietary Assistants, Maintenance,
Chaplains, and other employees covered by the Act.

EXCLUDED: Administrator, Facility Coordinators, Health Service Supervisors,
Office Manager, Recreation Services Director, Assistant Recreation Services
Director, Building and Grounds Supervisor, Social Service Director, Nursing -
RN Consultant, Dietary Consultant, Food Service Supervisor, Assistant Food
Service Supervisors, Nursing and Inservice Director, Supervisory Staff Nurses,
Social Worker, House Keeping Supervisor, Laundry Supervisor, ICF/MR Coordinator,
ICF/MR Workshop Coordinator, Administrative Secretaries and all employees
excluded by Section 4, Chapter 20 of the Iowa Code.

DATED at Des Moines, Iowa this 20th day of June, 1985.

e G S0t

' v
AMY J. Mékis, HEARING OFFICER




STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

JASPER COUNTY CARE FACILITY,
Public Employer CASE NO. 1850

and ORDER

AFSCME/IOWA PUBLIC EMPLOYEES,

COUNCIL 61,
Petitioner/Certified
Employee Organization

(Amending Case No. 1323)

R R L N N R e

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly
filed under Section 13 of the Public Employment Relations Act
and Rule 4.6 of the Public Employment Relations Board's Rules
and Regulations, the parties waived hearing and filed with the
Public Employment Relations Board a stipulation of bargaining
unit.

Said stipulation having been tentatively approved by the
Board and posted in conformance with the Board's Rules and
Regulations, no objections having been filed thereto, and the

Board having no objections;

ORDER
IT IS HEREBY ORDERED that the bargaining unit previously
detérmined in Case No. 1323 and the certification of AFSCME/
Iowa Public Employees Council 61, in that case be and hereby

is amended to read as follows: |
INCLUDED: Nursing Assistants, LPN's, GPN's, RN's,
GN's, Housekeepers, Laundry Workers, Clothing and
Mending, Secretaries, Inventory Clerks, Activity
Assistants, Activity Coordinators, Cooks, Dietary
Assistants, Maintenance, Social Service Assistants,
Chaplains, and other employees covered by the act.
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EXCLUDED: Administrator, Assistant Administrator,
Health Service Supervisor, Activity Supervisor,
Building and Grounds Supervisor, Social Service
Director, Nursing-RN Consultant, Dietary Consultant,
Foods Service Supervisor, Nursing and Inservice
Director, Supervisory Nurses, Assistant Social
Service Directors, Administrative Secretaries,
Resident Service Director, and all employees
excluded by Section 4 of the Act.

DONE at the Public Employment Relations Board this
lst day of May, 1981.

PUBLIC EMPLOYMENT RELATIONS BOARD

/%’rz«/: c‘”./gmw/

(fggm E. BEAMER, CHALRMAN

/
y WO _
BETER L.J. PASHLER, BOARD MEMBER
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IN THE MATTER OP‘

DASPER COUNTY CARE . FACILITY,
Public hmployer

. aud

AFSCMh/IOWA PUBLIC DMPLOYFES COUNCIL
NO. 61,

Petitloner -.ORDER OF CERTIFICATION

A st s -t wvv N N et St Mt et

o NOW, on thls 4Lh day of Decemb;r 1978, the Board being

adVlsed that an electlon was condugted nursuant to Order of the’
‘Board, and that a. ma]orlty of rhe bal]ots were cast for APSCME/
Iowa Public Employees’ Council #bl, an gmployee organizatiqn.
and the Board being further advised thét-said employee“onanization -
has complied with all‘réquifements of tle Act and the rules aﬁd-A
rcgulatlons thereunder; ‘

IT IS HEREDY ORDERED that APSCMD/Iowa Bmployees Council #61
shnulu pe, and hereby is, desxgnated and certified by this Board
to be the excluslve bargaining representatlve for the emg oyéas-df
Jasper Lounty Care Fa01lity a publlc employer, in the follewinq
pargaining unit:

,INCLUDED:>A11 employees of Jasper County Care Facllity
including Aides, Orderlies, LRN's, RN's, Housekeepers; Sec-
retaries, Inventory Clerk, Act1v1ty Aides, Laundry Workers,

Cooks, Youth workers, Beauticians, Bookknepers. Clericals
and other employees covered by the Act.

' EXCLUDED: Administrator, Assistant Adminlstrator, Nealth |
Services Supervisor, Activities Supervisor, Building & Grounds
Co- Supe1v180rs, Farm Supervigor, Social Services Supervisor,
Nursing=RN Consultant, ‘Dietary Consultant, Food Service supgr-
visor, Nursing and in-Service Director, Administrative Secrelary.
and all employees excluded by - Section 4 of. the Act.

DONE by the public’ Employment Relatlons Board
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o

- VERNON C: COOK, FOARD,MEMBER =




